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ABOUT US

Our History

Established over 100 years ago, our firm is the result of the merger of
two highly respected and well-established law firms who came together
to form Raeburn Christie Clark & Wallace in 2004. Subsequently, we
have grown to become one of the largest legal firms headquartered in
Aberdeen with staff of over 140.

Our Departments

We are a full service LLP (Limited Liability Partnership) and have the
following departments: residential conveyancing, commercial property -
including land and rural business, corporate law, employment law, our
court team which includes family law, litigation and personal injury law;
and our private client department, dealing with Wills, Powers of
Attorney, Trusts, continuing care advice as well as executry advice

and administration.

As an Estate Agency we also provide property marketing services for the
sale of residential property and business properties and we have an in-
house financial services team who can provide advice on mortgages,
insurances, pensions and investments.




OUR LOCATIONS

We have our head office on Albyn Place and a property
office on Union Street in Aberdeen. Our branch
network stretches across Aberdeen City and Shire, with

offices in Banchory, Ellon, Inverurie, Stonehaven, and
Laurencekirk.

ee Our network of offices across Aberdeenshire
reflects our commitment to being accessible and
connected to the communities we serve.

Heather Stephen, Managing Partner



OUR VALUES

Partner led, we are client and community focused, and believe honesty,
integrity and communication are the foundations of any successful
relationship. The firm has a caring ethos, with respect for the law and a
strong protective instinct for our clients and colleagues.

We are committed to supporting a healthy work-life balance for our
colleagues to enable them to enjoy life outside of work and in meeting
commitments. We are also committed to fostering a flexible and
inclusive work environment. We have colleagues who are in the office
on a regular basis and colleagues who sometimes spend time working
from home.

The community within which we work is also important to us and in
addition to supporting a charity partner on an annual basis, we play an
active role in supporting charitable organisations that operate in
Aberdeen and across our branch network in the North East through
fundraising and volunteering. We are also committed to making a
contribution for the climate and environment and run our business in a
responsible and sustainable manner.

Caring for clients,
colleagues and
community.



WHAT MAKES US
DIFFERENT

We are a people firm and we recognise that our staff talent is our
greatest asset, one which is encouraged and supported by the firm
throughout the different stages in lives and careers. We are also
acknowledged as a firm that encourages a healthy work-life balance.

We have a varied list of clients across all sectors with interesting and
challenging work. We look for ambitious and motivated lawyers and we
work hard to train and mentor our colleagues to help them thrive and
gain experience within an environment that promotes collaboration
and teamwork across the firm whilst supporting autonomy.

We are committed and enthusiastic about nurturing and developing
our colleagues and whether you join us as a trainee or at another stage
in your career, we strive to deliver high quality professional
development through mentoring and training. Our programme for
investing in training and development includes CPD (internal and
external) along with support where a colleague wants to gain an
accreditation or a specialist qualification, and includes business and
financial skills training.

We also reward hard work and dedication through career progression
in the firm and we are passionate about building long-lasting
relationships with our colleagues.




CASE STUDY

@'aineeship at Raeburns has been
both supportive and challenging in
the best way - I've been trusted with
real responsibility from the start,
while always knowing | have
colleagues ready to guide me

whenever | neecg ’

Alix Buchan'’s Story

| began my Traineeship with Raeburn Christie Clark & Wallace (“Raeburns”) last year
in September 2024 after obtaining my LLB and DPLP from Robert Gordon
University. As someone who had no legal experience prior to obtaining my
traineeship, | was very nervous on my first day, however, once | was introduced to
everyone within the Firm, the nerves quickly disappeared.

In my first week as a trainee at Raeburns, my induction included learning how to
work the computer systems and the different databases that | would be using to
carry out my day-to-day work. The Firm held an introductory coffee morning for the
trainees, which gave us the opportunity to get to know who we would be working
with in the future.

My first seat was in the Residential Conveyancing department, where my colleagues
were very welcoming. From the outset, | was involved in a wide variety of residential
transactions including sales, purchases, discharges of standard securities and the
transfer of titles. Within two months of beginning my traineeship, | was given the
responsibility of settling transactions and was trusted by my colleagues to carry out
my settlements successfully on my own. Although this was a little bit daunting, I am
grateful that | have been trusted to take on these transactions and | know that |
have the support and assistance of my colleagues.



During my time at Raeburns everyone has been kind, friendly and approachable
and have always been willing to help me or answer any questions that | may have.
My supervisors have always been so supportive and have genuinely wanted to help
me learn so that | can progress in my legal career. The team at Raeburns truly want
to provide you with the best traineeship experience and so they take the time to
explain all tasks and provide you with all the tools that you need to succeed.

Raeburns is keen to get you involved in events they are participating in, such as Run
Garioch and attending local shows. | have been given the opportunity to represent
the Firm at school and university fairs, which have been very rewarding to attend. |
have enjoyed the opportunity to share my experiences with others students and
prospective trainee applicants and provide them with an insight into how my
traineeship has been so far.

The Firm also hosts a wide range of events throughout the year for its employees to
get involved in to support its chosen charity such as bake sales and our very own
Wimbledon. It was great fun to challenge colleagues to a game of tennis on the Wii.
| also attended the Firm’s annual summer barbeque where we had the opportunity
to take part in a variety of activities. This event was so much fun and really gave me
the opportunity to chat to colleagues out-with my immediate department.

Overall, the last year at Raeburns has been a great experience and | can't wait to
see what the future has in store.

ee

We are committed to investing in the next generation of

lawyers and are proud to support emerging

professionals who bring strong academic backgrounds

and fresh perspectives to our teams. As valued

members of the firm, we provide the support, guidance,

and opportunities they need to grow and thrive in their
professional journey. 99

Heather Stephen, Managing Partner



INFORMATION
AND TIPS

What are the benefits of training with us

Raeburns is one of the largest legal firms headquartered in Aberdeen,
we therefore act for a wide range of clients - from individuals to families
to organisations, large and small, across a number of different market
sectors both in the North East and across Scotland - giving our trainees
the opportunity to experience diverse and meaningful legal work.

We look for ambitious and motivated lawyers and we work hard to
develop and mentor our trainees to help them thrive and gain
experience within an environment that promotes collaboration and
team work across the firm whilst supporting autonomy.

Your training and development will be guided by accomplished
Partners who possess a wealth of knowledge and experience in their
respective fields, and who are committed to guiding your development,
providing hands-on training and equipping you with the skills to grow
into the lawyer you aspire to be. You will also be assigned a mentor
who will provide advice, answer questions and support you throughout
your journey.

We also pride ourselves in promoting a healthy work-life balance for
our colleagues to enable them to enjoy life outside of work and in
meeting personal commitments.

By joining us, you will play an active role in the firm's work, contributing
meaningfully to the success of our clients and the continued growth of
the practice.



What qualities do we look for in trainees

As a trainee lawyer, there are a number of qualities that will really help
you succeed and get the most out of your traineeship. One of the most
important qualities that we look for is a willingness to learn — you'll
be exposed to new areas of law and ways of working, so being open to
feedback and eager to develop will make a big difference.

You'll also need to be a team player. Much of the work you do will be
in collaboration with colleagues, and being supportive, approachable,
and reliable will help you build strong working relationships. Alongside
that, resilience is essential. The work can be demanding at times

with tight deadlines, so staying calm and maintaining focus will really
set you apart.

Strong communication skills are vital, both in writing and when
speaking with clients and colleagues. Attention to detail is equally
important — small errors can have big consequences in legal work, so
accuracy is key. A professional and positive attitude will help you gain
trust and show that you can be relied upon to represent the firm well.

Good time management and organisational skills will help you stay
on top of competing deadlines, while the initiative to take ownership of
tasks and think ahead will make you stand out. Being able to prioritise
your workload effectively means you'll deliver high-quality work, even
under pressure.

The structure of a traineeship with Raeburns

Trainees typically rotate across departments (usually three or four
seats) spending around six to eight months in each department.



APPLICATION PROCESS

What are the benefits of training with us

There is no formal application form. Instead, we ask you to send a CV
and covering letter through our online portal here. You will receive an
immediate automated response acknowledging receipt of your
application.

If your application is successful, you'll be invited to a panel interview
with at least two Partners. You'll be told in advance who will be
interviewing you. The process usually runs over 2-3 months, with
interviews held in November and December for traineeships starting
September 2028. We aim to let candidates know the outcome within
two weeks of their interview.

)i Y 'Q?m the start of the application,
Vg

& Raeburns made me feel at ease.
The process was professional but

also personal, which gave me
confidence that this was the right

) place to begin my care,’

Mark Pirie
‘ Trainee Solicitor

‘.‘


https://www.raeburns.co.uk/careers/current-vacancies/




MAKE YOUR APPLICATION
STAND OUT

Covering Letter: Explain clearly why you want to train
with Raeburns.

Presentation: Applications should be well-structured and free
from errors in spelling or grammar. First impressions matter,
so check everything carefully.

Curriculum Vitae: Include your academic record, relevant
work experience (including part-time or administrative roles),
and any transferable skills. Add sports, hobbies, or interests
that show useful skills for a legal career.

Legal Experience: While not essential, any legal work
experience, even voluntary, is an advantage and should
be included.

From my very first day at Raeburns, |
felt included and supported. The
team made sure | understood my
role, and I quickly got involved in real
cases, which made the start of my
traineeship exciting and rewarding.

Niamh Angus-Hankin
Trainee Solicitor




GET INTERVIEW
READY

Location: Confirm the venue and arrive on time. For remote
interviews, make sure you're in a quiet place with a reliable
internet connection.

Attire: Dress smartly and feel comfortable.

Practice: Ask a friend or family member to run through
possible questions with you.

Strengths: Prepare real-life examples that show your skills
and character.

Demeanour: Try to relax. Our Partners have all been through
the same process. Take time to consider your answers, and
don’t be afraid to ask for a question to be repeated.

Research: Look into the firm and the profiles of the Partners
interviewing you.

Questions: Come prepared with questions you'd like to ask
about the firm or the traineeship.

Preparation is key,

confidence will follow.




Find out more about life
at Raeburns.

Explore our traineeships, meet our team, and discover
how you could start your legal career with us.

Visit www.raeburns.co.uk/traineeships
to learn more and apply.

Raeburn Christie Clark Wallace

Solicitors & Estate Agents
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